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Work Session: 
 
Meeting Date:  April 9, 2014  
Department:  Central Services   
www.eugene-or.gov 
  
  
ISSUE STATEMENT 
The purpose of this work session is to discuss the timeline and process for developing a draft 
leave ordinance that the council will
 
 
BACKGROUND 
The council has asked staff to move forward with a process to develop a draft ordinance that 
would establish minimum standards for earned paid sick time for workers within the city limits of 
Eugene. This effort is similar to legislation that has recently been passed in Po
Francisco and Washington D.C. During the work session
draft ordinance including an approach to community engagement. 
 

• City Council work session (April 9, 2014
• City Council work session (discussion of draft ordinance prepared by staff)
• Publish draft ordinance for public review (

hearing) 
• City Council public hearing on draft ordinance
• City Council meeting (consider adoption of ordinance)

 
 
COUNCIL OPTIONS 
This is a discussion-only item, meant to help guide staff efforts over the coming weeks.
 
 
CITY MANAGER’S RECOMMENDATION
No City Manager recommendation is needed at this time
 
 
SUGGESTED MOTION 
No suggested motions are needed at this time
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Work Session:  Sick Leave Ordinance  

 Agenda Item Number:
 Staff Contact:  

Contact Telephone Number:  

The purpose of this work session is to discuss the timeline and process for developing a draft 
will consider for adoption.  

asked staff to move forward with a process to develop a draft ordinance that 
would establish minimum standards for earned paid sick time for workers within the city limits of 
Eugene. This effort is similar to legislation that has recently been passed in Portland, Seattle, San 

During the work session, staff will present a plan for developing a 
approach to community engagement. Some of the key steps include:

April 9, 2014) (discussion of project plan) 
ession (discussion of draft ordinance prepared by staff)

Publish draft ordinance for public review (approximately two weeks prior to public 

earing on draft ordinance 
eeting (consider adoption of ordinance) 

only item, meant to help guide staff efforts over the coming weeks.

CITY MANAGER’S RECOMMENDATION 
No City Manager recommendation is needed at this time. 

o suggested motions are needed at this time. 
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Agenda Item Number:  B 
Staff Contact:  Jason Dedrick 

Contact Telephone Number:  541-682-5033 
 

The purpose of this work session is to discuss the timeline and process for developing a draft sick 

asked staff to move forward with a process to develop a draft ordinance that 
would establish minimum standards for earned paid sick time for workers within the city limits of 

rtland, Seattle, San 
staff will present a plan for developing a 

Some of the key steps include: 

ession (discussion of draft ordinance prepared by staff) 
weeks prior to public 

only item, meant to help guide staff efforts over the coming weeks. 
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ATTACHMENTS 
None 
 
  
FOR MORE INFORMATION 
Staff Contact:   Jason Dedrick 
Telephone:   541-682-5033  
Staff E-Mail:  jason.p.dedrick@ci.eugene.or.us 


